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1.1. JlotprumaHHs HaWBUIIIAX
CTaHJapPTIB €TUYHOI Ta BIJAMOBIIAIBHOI
IJIOBOI  MOBENIHKH €  OCHOBOIO
TSITBHOCTI AKITIOHEPHOTO TOBapHCTBA
«YKpaiHCchKa 000pOoHHA
npoMuciioBicThy (nam — AT «YOIDy,
ToBapucTBo) Ta JEPKABHUAX
MIAIPUEMCTB (Y TOMY YHCII Ka3eHHUX
mianpueMcTB), moao skux AT «YOIID»
€ YIOBHOBaXCHUM cy0'ekTOM
YOpaBIIHHSA ~ O0'€KTaMH  JIep>KaBHOI
BJIACHOCTI, a TaKOX TOCIOJAPChKUX
toBapuctB, 100% akmiii (yactok y
CTaTYyTHOMY KamiTasi) SIKUX HaJIeKHUTh
abo mepebyBae B ympaBminai AT
«YOIl» (manexanu abo nepeOyBaiu B
ynpaBiiHHl  J[ep)KaBHOTO  KOHIIEpHY
«YKpOOOPOHTIPOM» Ha MOMEHT
npunuHeHHs: Kouuepny) (Hagami —
[TinmpuemctBa). Lleit Komexkc wmoxke
OyTH 3aCTOCOBAaHUN B TOCIOJAPCHKUX
ToBapucTBax, 50% 1 OUIbIIIE aKIIHA IKUX
nepebyBae B ynpaBiaiHHl AT «YOIDy,
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- reputation protection

3.10. Reliable accounting and
reporting
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4.1. We know and understand the
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INTRODUCTION

1.1. Adherence to the highest standards
of ethical and responsible business
behaviour is the basis of the activities of
the Joint Stock Company "Ukrainian
Defence Industry" (hereinafter referred
to as the "UDI", the "Company") and
state-owned enterprises  (including
state-run enterprises) for which the UDI
Is an authorised entity for operational
management of state property, as well
as to business entities with 100 % of
shares (stakes in the authorised capital)
owned or managed by the UDI (owned
or managed by the State Concern
"Ukroboronprom™ at the time of the
Concern's termination) (hereinafter
referred to as the "Enterprises™). This
Code may be applied to entities in
which 50% or more of the shares are
managed by JSC UDI, if such a decision
iIs made by the relevant management
body of such entities.




AKIIO Take pilleHHa OyJe NPHUIHITO
BIIMOBIAHUM  OpPTraHOM  yNpaBIiHHS
TaKOT0 TOCTIO/IAPCHKOTO TOBAPHCTRA.

Mu o00’eqHyeMo Hami  3ycwuIs 3
MMOBHOIO BIJAAY€I0, PO3YMIIOYH CBOIO
HAJIBXJIMBY MICil0 B  IIOCHJICHHI
000pPOHHUX TOTY)XHOCTEH YKpaiHu Ta
noOy/10B1 ApceHally BIJIBHOTO CBITY.
Komexc m110BOTI €THYHOI MHOBEIIHKH
(magami — Komekc) 3akiagae OCHOBH
JISUTBHOCTI OHOBJIEHOTO YKPaiHCHKOTO
000POHHO-TIPOMHUCIIOBOTO KOMILUIEKCY,
SKUA MH pa3oMm OyayemMO Ha 3acajax
TOOPOYECHOCTI, BIJMOBIAAIBHOCTI Ta
IIOCTIMHOTO  BIOCKOHaJeHHS.  Llei
Konexc mpusHaueHuit ajisi Toro, moo

JaTH  pO3yMIHHSA  OYIKYBaHb 1
CTaHJApTIB IIOJA0 J1JIOBOi €TUYHOI
MMOBEIIHKHA Ta BI/IIIOB1IAJILHOTO

BEJICHHS O13HECY.
1.2. Kozgekc A1710B0o1 €THYHOI TIOBEIIHKHU
BH3HAYAE:

- HAIl I{IHHOCTI;

- CTaHJapTH Ta MOBEIIHKY, sfKa

OUIKY€TbCS Bl  KOXKHOTO
npauiBauka AT «YOID» Ta
[TigmpuemcTs;

- IpaBuia B3a€EMO/IIT

npauiBHukiB AT «YOII» Ta
[TinmpueMcTB OAWH 3 OAHUM;

- IpaBuia B3a€EMO/II1
npaiiBHukiB AT «YOID» Tta
[TigmpuemcTB 13

3aI[iKaBICHUMU CTOPOHAMU;
- Hami  3000B’SI3aHHSA  IIOJIO
norpuManHsa Konekcy;

- BIAIIOBIJAJIBLHICTD 3a
HEBUKOHAHHSA BHUMOI IHOTO
Kopexcy.

1.3. VYci npauiBauku AT «YOII» Tta
[linmpueMCTB TOBHMHHI HE  JIMIIE
dopmanbHO AoTtpumyBatucs Komekcy
IUIOBOI €TUYHOI MOBEIIHKHA, a u

We combine our efforts with full
dedication, being aware of our crucial
mission to strengthen Ukraine's defence
capabilities and build the Arsenal of the
Free World. The Code of Business
Ethical Conduct (hereinafter referred to
as the Code) establishes the foundations
of the renewed defence industry of
Ukraine, which we have been building
together on the basis of integrity,
accountability and continuous
improvement. The purpose of this Code
Is to provide an understanding of the
expectations and standards for ethical
and responsible business behaviour.
1.2. The Code of Business Ethical
Conduct defines:

- our values;

- standards and  behaviour
expected from each employee
of the UDI and the
Enterprises;

- rules of interaction of the

employees of the UDI and the
Enterprises with one another;
- rules of interaction of the
employees of the UDI and the
Enterprises with stakeholders;
- our commitments to comply

with the Code;
- responsibility for non-
compliance with the

requirements of the Code.

1.3. All employees of the UDI and the
Enterprises are not only required to
formally comply with the Code of
Business Ethical Conduct, but also to
deeply understand its meaning and
practical expediency.

The UDI and the Enterprises require
from all their partners to comply with
the rules of ethical business conduct,
especially those related to quality




rIMOOKO YCBIIOMITFOBATA HOTO CEHC 1
MPaKTUYHY JOIiIBHICTb.

AT «YOIl» Ta IlignpuemcrBa
BHMAaraloTh BiJl YCiX CBOiX ITapTHEpIB
JOTPUMYBATUCS  TMPABWI  E€TUYHOTO
BEJICHHS JiSIILHOCTI, 0COOIMBO THX, 110
CTOCYIOTBCS CTaHJapTiB SIKOCTI,
JOTPUMaHHS  TPYJIOBUX TIpaB Ta
OOpOTHOU 3 KOPYIIIIIETO.

HALII IIHHOCTI

BignoBigajabHicTh: Mn IIEMO
3aKOHHO, BUKOHYEMO CBOi 3000B's13aHHS
Ta MparLeMo J0 JOCKOHAJIOCTI.
HoBipa: Mu giemo 100poyecHO,
BIJIMOBIAQIBHO 1 Miepe10auyBaHo.
CniBnpausi: Mu jaummocs  i7esMH,
BJIOCKOHAJIFOEMOCH Pa30M 1 IPaIffOEMO
SIK KOMaH/Ia.

IloBara: Mu npuiiMaeMo pi3HI TOYKH
30py 1 CTAaBUMOCS JI0 1HIIUX TaK, K MH
X04€eMO, 1100 CTaBUJINCS 10 HAC.

HAIII CTAHAAPTHU BEAEHHSA
AIAJIBHOCTI

3.1. JloTpuMaHHSI 3aKOHOJABYMX
BHMOI' Ta BHYTPIIIHIX CTAHAAPTIB: B
CBOIMl IISUIBHOCTI MM JOTPUMYEMOCH
yCIX YMHHUX 3aKOHOJJaBYUX aKTIB Ta HE
3aiiMa€EMOChH JISTBHICTIO, SIKa TMOPYIIYE
3aKOHM  YKpaiHM,  3aKOHOJABCTBO
€BpOMNENCHKOr0 COI03Y, MIDKHApPOAHI
CTaHIapTH Ta BUMOTHM HIOJO BEACHHS
0i13Hecy BIJ MIKHApPOJHUX OpraHizauii
Ta yCTaHOB, YJIEHAMU SIKUX € a00 MparHe
cTaTtu YKpaiHa.

Jlo1laTkoBO hi (o) JOTPUMAHHS
BIJIMOBIAHUX 3aKOHIB 1 HOPMAaTHBHHUX

standards, labour

corruption.

rights and anti-

OUR VALUES

Accountability: We act legally, fulfil
our obligations, and strive for
excellence.

Trust: We act with integrity,
responsibility and predictability.
Cooperation: We share ideas, improve
together and work as a team.

Respect: We accept different points of
view and treat others the way we want
to be treated.

OUR STANDARDS FOR DOING
BUSINESS

3.1. Compliance  with legal
requirements and internal standards:
we comply with all applicable laws and
regulations and do not engage in
activities that violate the laws of
Ukraine, the laws of the European
Union, international standards and
business requirements of international
organisations and institutions to which
Ukraine is or aspires to become a
member.

In addition to our compliance with the
relevant laws and regulations, we




aKkTiB, MH JOTPUMYEMOCH BHMOT
3aCTOCOBAHUX BHYTPIILIHIX JOKYMEHTIB,
BKJIIOUarouu nen Komekc.

VY CBOIX pIIIEHHSX 1 IIIX MU KEPyEMOCS
TaK0X BHCOKMMH €TUYHUMHU HOPMaMHU:
BUKOHYEMO CBOi OOOB'SI3KM  Tepen
3aMOBHUKAMH, NoCTa4aIbHUKAMH,
JepKaBHUMHU OpraHaMu Ta JUTOBUMH
napTHEpaMH YeCHO, CYMJTIHHO,
npodeciiiHo Ta eTuyHO. MM Hamaemo
NPIOPUTET 3aKOHHOCTI, SKOCTI Ta
N00OpOYECHOCTI  HaJl  NPUOYTKOM,
rpadikom abo JOCSITHEHHSIM
KOHKYPEHTHHUX TepeBara.

3.2. YecHa Ta 3aKOHHA KOHKYPEHIIif:
MU JTIEMO HE3aJICKHO 1 HE KOOPAUHYEMO
CBOI JIli 3 KOHKYpEHTaMH, 32 BUHATKOM
BUIQ/IKIB, KOJIM 1CHY€ 3aKOHHA JILJIOBA
JIOMOBJICHOCTI, HAIlpUKJIaJ, CHiIbHE
1IPUEMCTBO abo MapTHEPCHKI
BIJIHOCUHM; MM YHHMKAa€EMO HaBITh
BUJUMOCTI ~ HEHANIGKHUX  Yroa 3
KOHKYpEHTaMH.

Mu 3acymKyeMO aHTHKOHKYpPEHTHI
MpaKTUKK, Takli SK 3MOBa MK
KOHKYpEHTaMHu 3 METO (ikcarii IiH,
pO3MOJITy PpPHUHKIB ab0 3MOBH Ha
TOprax, sIKi MPU3BOJATH 0 3aBUIICHUX
IIH 1 HESKICHOI MPOAYKIii, poOIT 4H
TIOCITYT.

Mu BipuMoO, 10 KOHKYPEHIliI pPOOHTH
Hac KpalluMH, aJpKe BUIbHI PHHKH
CIOHYKAalOTb ~ Hac  OyTw  OuIbII
e(DeKTUBHUMH Ta I1HHOBAIIMHUMH, a
TAKOX HAJaBaTH Kpally MPOIYyKIIiio,
poOOTH Ta MOCTYTH.

My KOHCYJIBTYEMOCH 3 HOPUINYHUMH
nigpo3aiiaMd  abo  migpo3AuIaMu 3
NUTaHb KOMIUIAEHCY TIEpel THUM, SK
Opatu  ydacTb Yy  KOMEPIIiHHIN
IISIBHOCTI, SIKA MOXE OOMEXKUTH
KOHKYPEHI[I}0, 30KpeMa, aje He
00MEXYIOUHCH UM, 0oOMiH
iH(DOopMaIri€ero 3 KOHKYPEHTaMH,

comply with the requirements of our
internal policies, including the Code.
All our decisions and actions are also
guided by high ethical standards: we
fulfil our obligations to customers,
suppliers, government agencies and
business partners honestly, in good
faith, professionally and ethically. We
prioritise legality, quality and integrity
over profit, deadlines, or competitive
advantages.

3.2. Fair and legitimate competition:
we act independently and do not
coordinate with competitors unless
there is a legitimate business
arrangement, such as a joint venture or
partnership; we avoid even the
appearance of improper agreements
with competitors.

We condemn anti-competitive
practices, such as collusion between
competitors for the purpose of price
fixing, market zoning or bid rigging,

which lead to inflated prices and
substandard  products, works or
services.

We believe that competition makes us
better, since free markets encourage us
to be more efficient and innovative, and
to provide better products, work and
services.

We seek the advice of our Legal or
Compliance  departments  before
engaging in business activities that may
restrict competition, including, but not
limited to, exchanging information with

competitors, bundling or tying
arrangements, exclusive dealer
contracts, refusing to supply our

competitors, internal non-competition
policies, obtaining approval to




MaKeTHUMU abo 3B'SI3YIOUUMH
JIOMOBJICHOCTSIMH, EKCKJTFO3UBHUMHU
TUJIEPCHKUMU KOHTPAKTaMHU, BiJIMOBOIO
Bl TOCTAaBOK HAIIMM KOHKYPEHTaM,
BHYTPILITHIMU HOPMATHUBHUMU
JOKYMEHTaMU TIpO HEKOHKYPEHIIIIO,
OTpUMaHHS JO3BOJy Ha Yy4YacThb Yy
TOPTOBEJIbHUX AacoIllalisX Ta 1HIINX
rpynax, sKi  BUMararoTh  YacTHUX
KOHTAKTIB 13 KOHKYPEHTaMHU TOIIIO.

3.3. JorpumaHus
Mi’KHAPOIHOI TOPTiBJIi Ta
CAHKIITHUX 00MeKeHb: MU
JOTPUMYEMOCH 3aKOHOJIaBCTBA
VYKpaiHu,  3aKOHOAABCTBA  KpaiH-
MapTHEPIB Ta MI>KHAPOJAHHUX CTaHAAPTIB
3 MUTaHb  E€KCIIOPTHO-IMIIOPTHOTO
KOHTPOJIIO, HAaKJIQJCHHS CaHKIINd Ta
eM0apro, SKi HampaBJIeHI Ha 3aXUCT
HaI[lOHAIBHOI O€3MeKU Ta 3anmobiraHHs
PO3IMOBCIOIKEHHIO 30poi. Mu
parHemMo OyTu HaIHHUM
EKCIIOPTEPOM Ta IMIOPTEPOM, OCKITTLKH
OyIb-sIKe MOPYILIEHHS LIUX BUMOT MOKE
MOCTaBUTE  MiJg  3arpo3y  Hamy
30BHIIIHBOEKOHOMIYHY JISJIBHICT Ta
MaTH CEPHO3HI HACIIJIKU, BKIIOYAIOUU

npaBuJI

BIIMOBY  HallMX MapTHEPIB  BiA
CHIBIIpaLl.

Mu HIKOIM HE MOBUHHI MOPYIIyBaTH
TOPrOBI  CaHKIII Ta  EKCIOPTHO-
IMIIOPTHUM ~ KOHTPOJAb 1  TOBWHHI
MIHIMI3yBaTld  pU3UK  TOro, IO

crhiBIpais 3 HaMu OyJe BUKOpUCTaHa
TPETIMH CTOPOHAMH SK 3acid s
VHUKHEHHS BCTAHOBJICHUX OOMEXCHb
Ta 3a00pOH a00 BIAMUBAHHS TPOIIEH.

My KOHCYJIBTYEMOCH 3 HOPUINYHUMH
1IpOo3/iIaMu nepen THM, SIK
mpaioBaTd a00 yKIagaThd yroam i3
TPETIMH  CTOpOHaMH abo  Tepen
3MIMCHEHHSIM OYIb-IKOTO €KCIOpPTY,
peeKCropTy, IMIOPTY abo mepemadi
MIIKOHTPOJBHUX TOBApiB, 3 METOIO

participate in trade associations or other
groups that require frequent contact
with competitors, etc.

3.3. Compliance with international
trade and sanctions rules: we comply
with the laws of Ukraine, the laws of our
partner countries and international
standards on export and import control,
sanctions and embargoes aimed at
protecting national security and
preventing the proliferation of weapons.
We strive to be a reliable exporter and
importer, as any breach of the above
requirements may jeopardise our
foreign economic activity and have
serious consequences, including refusal
of our partners to cooperate.

We must never violate trade sanctions
and export and import controls and must
minimise the risk of third parties using
our business as a means of avoiding
restrictions and prohibitions or money
laundering.

We seek the advice of the Legal
departments  before engaging or
entering into transactions with third
parties or before making any export, re-
export, import or transfer of controlled
goods to ensure compliance with export
and import control laws and sanctions
rules in the relevant jurisdictions.




3a0e3MeyeHHs] JOTPUMAaHHS 3aKOHIB
PO EKCIOPTHO-IMIIOPTHUIA KOHTPOJIH
Ta CaAHKIIMHUX OOMEXEHb Yy MekKax
BIIMOBITHUX IOPUCIUKITIH.

3.4. BignoBinanbHicTh B po00Ti: MU
3a0e31euyeMo HaJIHHICTh BUKOHAHHS

HAaIINX 3000B’s13aHb - MH
TOTPUMYEMOCH  TIOTO/DKEHUX  YMOB
YKJIQJIeHUX JIOTOBOPIB 1 HE
BIIXWJIAEMOCH BIJI HUX oe3
BIJIIOBITHOTO JI03BOITY, 3aBKIN

HErailHO MOBIJOMIISIEMO TPO OyIb-sKl
CyMHIBM 1I0J0 O€3MEKH Ta SIKOCTI
MPOTYKITi{ JUISt BpETYJIIOBaHHS
HEBIAMOBIAHOCTEH, 10 TOTO SIK BOHH
BILUIMHYJIU Ha SIKICTh. MU 3aCTOCOBYEMO
T1 5K CaMl CTaHAAPTHU 00 00EPEHKHOTO
MOBOKEHHS 3 MaiHOM Ta
oOnaHaHHAM, IO MEepelaH0 HaM Ta
nepedyBae 1T HAIIOI0
BIMOBITAJIBHICTIO 1 HAJIEKUTH HAIIUM
3aMOBHHMKaM, JIJIOBHM IapTHEpaMm Ta
THIITUM TPETIM 0c00aM.

3.5. 3a0e3nmeueHH AKOCTI Ta 0e3MeKH
NMPOAYKILiI, pOOIT, MOCJYIr: MU HECEMO
BIJIITOB1JAJIbHICTD 3a  Te, o0
NPOAYKIliA, Ky MH TOCTA4aEMO,
poOOTH Ta MOCIYTH, K1 MU BUKOHYEMO
Ta HaJaEMO, BIAMOBIAAIN OYiKyBaHOMY
piBHIO Oe3MeKku Ta SIKOCTi, SIKI Oynu

Y3rOJDKEHI 13 3aMOBHUKOM. Mmu
BUKOHYEMO  KOXXHE  3aMOBJICHHS,
JOTPUMYIOUUCh  HAIMX  TOJITHK,

CTaHJIapTIB Ta MPOIIECIB MO0 OE3NeKH
Ta SKOCTI mpoxaykiii. Hami momitukw,
CTaHJApTH Ta TMpolecH 30epirarTh
CBOIO aKTYaJbHICTh MPOTIATOM YCHOTO
KUTTEBOTO IMKIY Mpoaykry. Harmma
3a/a4a  3a0e3MeuuT  PO3yMIHHS,
JIOHECEHHS Ta 3aCTOCYBaHHS
HEOOX1THMX CTaHAapTIB SKOCTI B YyCIX
poIecax, o0 rapaHTyBaTu
BIIITOBITHICTH HaIoi MIPOTYKITIT

3.4. Accountability at work: we ensure
the reliability of fulfilment of our
obligations, i.e. we adhere to the agreed
terms of our contracts and do not
deviate from them without appropriate
permission, and always immediately
report any doubts about the safety and
quality of products to resolve any
discrepancies before they affect the
quality. We apply the same standards to
the careful management of property and
equipment belonging to our customers,
business partners and other third parties
that have been entrusted to us and
placed under our responsibility.

3.5. Maintaining the quality and
safety of products, works and
services: We are responsible for
ensuring the expected level of safety
and quality agreed with the customer for
the products we supply, and the works
and services we perform and provide.
Every order is fulfilled in accordance
with our policies, standards and
processes for product safety and quality.
Our policies, standards, and processes
remain relevant throughout the product
lifecycle. Our mission is to ensure that
the required quality standards are
understood, communicated and applied
in all processes in order to guarantee the
compliance of our products with the
quality and performance requirements
agreed with our customers.




SIKICHUM Ta eKCIUTyaTaitHIM
BHUMOTaM, SIKI ITOTO/PKE€HI 3 HaIluMH
3aMOBHHUKAMH.

3.6. loOpoyecHe JigepcTBoO:

- «Town 3ropm» (Tone from the top) -
MU JOTpUMYyeEMOCh TpuHIUNY «ToH
sropu» (Tone from the top), sxuit
BHU3HAYa€ BIAMOBIIAIbHICTh KEPIBHUKIB
3a 3anpoBaHKEHHS KyJIbTYpHU
N00pOYECHOCTI, B3a€EMHOI IOBaru Ta
BUTGHOTO BHCJIOBITIOBAHHS JIyMOK B
KoJiekTuBax. CBOIMM IiSIMU KEPIBHUKU
CIPHUSIOTh CTBOPCHHIO ITO3UTHBHOTO
pobOYOoro cepeoBHINa, BUIBHOTO Bif
MePECITiIyBaHb, SKE 3a0X0Uy€ BHCOKI
CTaHAAPTH €TUYIHOI MIOBEIIHKH.
KepiBHuku AT «YOII» Ta
[TinmpueMCTB CHIPUSAIOTH IiJIBUILIEHHIO
0013HAHOCTI TMpAaIliBHUKIB 3 MHUTaHb
E€TUKU Ta IIJIOBOT IIOBEIIHKH,
3aMpOBAKYHOUH MIPOXOJIKEHHS
BCTYITHOTO KypCy 3 TpaBWJI J1JIOBOi
€TUYHOI  TIOBEAIHKA I  HOBHUX
MpaIiBHUKIB, BIIPOBAKYIOUH
IHCTPYMEHTH JIJIsi TOTPUMAHHS TIPABUIT
JIJIOBOI €TUYHOI MOBEJIHKH, a TaKOX
3000B’SI3yI0ThCSI IPOXOAUTH PETYISIPHI

HaBYaHHS 1010 100pOYECHOTO
JJIepCTBA;

KepiBHuku AT «YOID» Ta
[TigmpuemcTB 00rOBOPIOIOTH 3
MpaliBHUKaAMU BaXXJIMBICTh €THKH Ta
HaroJomymTh Ha HEOOX1IHOCTI
MOBIIOMJISITH TIPO €TUYHI TpoOIemMH,
HeraiHo Ta  HaJEKHUM  YHMHOM
pearyroTh Ha 3aHENTOKOEHHS

OpaliBHUKIB Ta I1XHI IPOXaHHS PO
HaJaHHS PEKOMCHJAIlli 3 IHTaHb
€THUYHOI ITOBEIIHKH;

- 3aM00iraHHsi KOPyNuii - MU JIIEMO Ha
3acafax JOOpPOYECHOCTI, HYJBOBOI
TOJICPAHTHOCTI JI0 MPOSIBIB KOPYMIIii Ta
BIJIMOBIIaTbHOCTI. MU BUKOHYEMO CBO1
3000B's13aHHS 3aKOHHO Ta JO0OPOYECHO,

3.6. Integrity in leadership

- tone from the top - we adhere to the
principle "Tone from the Top", which
defines the responsibility of managers
for introducing a culture of integrity,
mutual respect and free expression of
opinions within the teams. Our
managers contribute to a positive,
harassment-free working environment
where high standards of business ethics
are encouraged.

The managers of the UDI and the
Enterprises promote awareness of ethics
and business ethics among their
employees by assigning an induction
course on business ethics for new
employees, implementing tools for
compliance with business ethics, and
commit to regular training on integrity
in leadership;

The managers of the UDI and the
Enterprises  discuss  with  their
employees the importance of ethics and
emphasise the need to report ethical
issues, and respond promptly and
appropriately to employees' concerns
and requests for guidance on ethics;

- corruption prevention - we act on the
principles of integrity, zero-tolerance
approach to any form of corruption, and
accountability. We fulfil our obligations




KOXXHHUM TMpaniBHUK, B TOMY YHCIHI
KEpIBHUIITBO, i€ YECHO, 3aKOHHO Ta
JOTPUMYETHCS ~ HAMBHIIUX  TIJIOBHUX
cTaHAapTiB. My HE TPOMOHYEMO, HE
WIaTUMO 1 He TmpuilMaemMo xalapi
(HempaBOMIpHY BHUTOJy) a00 BIJIKATH 3
OyIlb-IKOI0 METOI0, SIK 0e3MmocepeaHbO
Tak 1 dYepe3 TpeTix ocidb. Mu He
3IMCHIOEMO BUILIAT 33 CHOPUSIHHS 1 HE
JO3BOJIIEMO 1HIIUM POOUTH 1€ BiJ
HAIIIOro 1MEHI;

- YHUKHEHHSI KOH(JIIKTY iHTepeciB -
MU He OepeMo yyacTb B OyIb-sKii
TISTIBHOCTI, $IKa CTBOPIOE KOH(IIIKT
1HTEpecCiB A npaiiBHUKa abo st AT
«YOIl» um IlinmpuemctBa. Mu He
J03BOJISIEMO  OCOOMCTHM  1HTEpecam
BTpydaTucs ab0 3aBa)KaTW  HaIii
3IaTHOCTI MpPUUMATH CIpPaBEINBl Ta
00'€eKTHBHI PI1IIIEHHS I11]T Yac BUKOHAHHS
nocasoBux  000B’s3kiB.  KoHQmikT
1HTEpeCiB He 000B'A3KOBO € MPOOIIEMOIO
caM 1o c¢o0i, ame Mu 3000B's3aHI
MOBHICTIO PO3KPUBATH CHUTYallii, KOJIH

103aciy’K00oBa JisJIbHICTh, OCOOHUCTI
a00 (QiHAaHCOBI IHTEPECH MOXKYTh
MOTEHI[IHHO KOH(JIIKTYBaTH 3
iHTepecamu AT «YOID»  ab6o
[TinmpuemcTaa. Mu IMOBUHHI
iH(opMyBaTH HAIlIoro
0e3mocepeIHbOro KepiBHUKA Ta

YIOBHOBXEHOTO 3 aHTUKOPYMIIHHOI
TISTBHOCTI TIPO Oy Ab-SIKY CUTYAIIiI0, 110

MOXX€ TPHU3BECTH 10  KOH(DIIKTY
1HTEpECIB;

-  JOTPMMAHHSI  HOPM  JLIOBOI
FOCTHHHOCTI - Tiepe] TUM  SIK

OpOINOHYBaTH abo mpuitmMaTu Oyb-sKi
MoJapyHKHU a00 3HaKHU TOCTUHHOCTI, MU
NEePEeKOHYEMOCS, 10 iXHA BapTICTh €
0OTPYHTOBAHOIO, BIJIIIOB1IA€
CTAHJAPTHIA JIJIOBIM MpaKTUIl Ta
JI03BOJIEHA BHYTPIIIHIMU CTaHJIapTaMH.
Mu He mponoHyeMO, HE HAJa€MO, HE
BUMAaraeMo Ta  HE€  MOPUKAMAEMO

lawfully and with integrity, and each
employee, including senior
management, will act honestly, lawfully
and with the highest business standards.
We do neither offer, pay nor accept
bribes (undue advantage) or kickbacks
for any purpose, either directly or
through third parties. We do not pay for
facilitation, nor do we allow others to do
so on our behalf;

- conflict of interest prevention - we
do not participate in any activity that
creates a conflict of interest for the
employee as well as for the UDI or the
Company. Our personal interests cannot
interfere with or impede our ability to
make fair and objective decisions in the
performance of our duties. Conflict of
interest may not necessarily be a
problem in itself, but we are obliged to
fully disclose situations where outside
activities, personal or financial interests
may potentially conflict with the
interests of the UDI or the Enterprise.
We must inform our line manager and
the Anti-Corruption Officer of any
situation that may lead to a conflict of
interest;

- compliance with business hospitality
standards - before offering or
accepting any gifts or hospitality, we
make sure that their value is reasonable,
in line with standard business practices
and approved by internal standards. We
do neither offer, provide, solicit nor
accept gifts or other hospitality to
influence our decisions and actions, nor




MOJapyHKHU abo 1HTIT 3HaKH
TOCTUHHOCTI 3 METOIO BIUIMBY Ha HaIll
pimeHHs 1 7aii Ta pirmeHHs 1 1ii Hammx
MapTHEPiB, 3aMOBHHKIB ab0 OpraHiB
BIaiu. MU HE TMPONOHYEMO, HE
HaJa€EMO, HE BHUMAraeMo Ta HE
OpUiMaEMO TMOJAPYHKH Yy  BHUIVISII
I'POIIOBUX KOWITIB. MM He 3A1HCHIOEMO

Oarofiiny abo CIIOHCOPCBKY
TISIBbHICTb.

3.7. [doOpoyecHi 3aKkymiBjJi: MH
BCTaHOBJIIOEMO roCIOAapChKi

BIJJHOCHHHU 31 CBOIMH IMOCTaYaJIbHUKAMU
Ha OCHOBI B3a€MHOi JOOPOCOBICHOCTI.
JlobpocoBicHe CTaBJICHHS €
HEBIJ'€MHOI0O  YaCTHHOIO  MPOIIECY
3aKyIiBeIb 1 BUMArae nmpo30pocCTi 1010
npaBWJ, 3a SKUMH  OOHMPAIOTHCA
ITOCTa4YaJbHUKH, 30Kpema,
CITPaBEIJIMBOTO CTABJICHHS JI0 KOKHOTO
nmapTHepa IPOTATOM YChOTO IIPOIIECY

OPUUHATTS ~ pIIICHHS, NepEeBIPKY
T00pOYECHOCTI oCTavaIbHHUKIB,
CyOmiIpsAHUKIB Ta NapTHEPIB,
PO3YMHY Ta HAJIEKHY O0A4YHICThH I110JI0
NPUUHATTS  PU3UKIB, 3000B'sI3aHHS
JOTPUMYBATHUCH y3TOJKEHUX
JTIOMOBJIEHOCTEH, rapaHTiio
HEUTPAIbHOCTI  Ta  HE3AJIEKHOCTI
MOCTAYaJIbHUKIB ~ TIPOTATOM  YCHOTO
nepiony npaBoBigHOcHH. [limpo3inm
3aKyTiBeJb 3000B'SI13yI0ThCS
rapaHTyBaTu Ta MiATPUMYBaTH

KOHKYPEHTHICTh Y  3aKyHiBIsSIX Yy
JIOBTOCTPOKOBIN TiepcrnekTuBl. Mu He
TIAMOCS ACTAISIMU ~ TEHIEPHUX
MPOMO3UIIIM HI 3 KUM, SKIIO 1€ HEe €
3aKOHHUM a00 JI03BOJIEHUM HAIIUMHU
BHYTpIIIHIMK mnpaBuiaMu. Ocobucri
lHTepecH  TpalliBHUKIB  (TpHUBaTHI,
npodeciitHi abo (¢iHaHCOBI 1HTEpecH
mpaiiBHMKa a00 ujeHa HOro pOJvHU,
OTOYEHHS, fKI CTaBIATh MK CYMHIB
3aTHICTH mpaliBHUKA UATH

those of our partners, customers or
authorities. We do neither offer,
provide, solicit nor accept gifts in the
form of cash. We do not carry out
charitable or sponsorship activities.

3.7. Integrity in procurement: our
business  relationships  with  our
suppliers are based on mutual good
faith. Good faith is an integral part of the
procurement process and requires
transparency about the rules governing
the selection of suppliers, including fair
treatment of each partner throughout the
decision-making process, verification
of the integrity of suppliers,
subcontractors and partners, reasonable
and due diligence in taking risks,
commitment to adhere to agreed
agreements, and guarantee of neutrality
and independence of  suppliers
throughout the contractual relationship.
Procurement departments are
committed to guaranteeing and
maintaining long-term  procurement
competitiveness. We do not share
details of bids with anyone unless it is
legitimate or permitted by our internal
rules. Employees' personal interests
(private, professional or financial
interests of an employee or a member of
his/her family or surrounding that
compromises the employee's ability to
act impartially and objectively in his/her
professional activities) shall not
influence the selection of a supplier or
any procurement decision under any
circumstances.




HEYIEpPEeKEHO Ta 00'€EKTHBHO Yy CBOIl
npodeciiiHiii AiSILHOCTI) HE MMOBHHHI
BIUTMBATH HA BHOIp TTOCTavaIbHUKA 200
Ha OyJb-sIKE PIMICHHS, MO0 CTOCYETHCS
3aKyTMiBeJb 32 )KOJTHUX 00CTaBHH.

3.8. Hasexkni ymoBH npaii:

- 310pOBi Ta 0e3me4Hi yMOBH npami —
MU BXKMBAEMO  3ax0ad, 1100
3a0€e31meynTu CBOIX MpaIiBHUKIB
HaJCKHUM, OC3MEYHUM 1 3J0POBUM
pobounM MICIIEM, 3aXHUIITAEMO
HABKOJIUIITHE CEPEOBUINE BCIOAM, C
BEACTHCS MISJIBHICTH, 1 MparHeMO 0
JOCKOHAJIOCTI B Tramy3l  Oe3mekw,
OXOPOHM Mpalli, 3A0POB's MPALIBHUKIB 1
YIIpaBJIIHHS HABKOJIMIIIHIM
cepenoBuiieM. KepiBauku AT «YOID»
ta [lignpueMcTB CripusiOTh 100po0yTY,
320X0UYIOYH JIOTPUMaHHS OaJlaHCy M1k
npodeCifHUM Ta OCOOMCTHUM KUTTSIM
npariBaukiB. B AT «YOIIl» Ta Ha
[TinmpuemcTBax 3a00pOHSIOTHCS
HApPKOTHKH, aJKOTOJb, 30posi (OKpiM

OKpEMHUX BHUNAJKIB, MiATBEPIKEHUX
BI/IIIOBIIHUMU HOPMaTUBHUMU
JOKYMEHTaMH) Ta HAaCWIbCTBO Ha

pobouomy Mmiclii;

- B3A€MHA [10Bara 1a HeA0MyCTUMICTh
auckpuMminamii - AT «YOID» Ta
[TinmpuemcTBa 3000B’SI3yI0ThCS
CTBOPUTH poOOYEe cepeloBullle, SKe

crpusie CHUIKYBaHHIO,
MPOTyKTUBHOCTI, TBOPYOCTI,
KOMaHJIHIi poOOTI Ta 3aTy4eHOCTI
MpaliBHUKIB. Y  B3a€MOBIIHOCHHAX
OIMH 3 OJHUM MH JOTPUMYEMOCS
HaIIINX IIJIOBUX CTaHJIapTIB,
COLIIAJIbHUX HOPM  TMOBEAIHKHA  Ta
CTUYHHUX TPHUHIUIIB, 10 BUXOAATH 32
paMKku mpaBoBoro nmoss. bynb-ski
PO301KHOCTI MU HaMaraemocs
BUPIIITYBaTH HUIIXOM

KOHCTPYKTUBHOTO MIaJIOTy OJWH 3
ONHUM a0o0 13 3aJyYeHHSM KEpiBHUKA.

3.8. Good working conditions:

- healthy and safe working conditions
— we take steps to provide our
employees with a proper, safe and
healthy  workplace, protect the
environment wherever we operate, and
strive  for excellence in safety,
occupational health, employee health
and environmental management. The
managers of the UDI and the
Enterprises promote well-being by
encouraging a balance between the
professional and personal lives of
employees. Drugs, alcohol, weapons
(except in certain cases confirmed by
the relevant regulatory documents) and
violence at the workplace are prohibited
at the UDI and the Enterprises;

- mutual respect and non-
discrimination - the UDI and the
Enterprises are committed to creating a
working environment that promotes
communication, productivity,
creativity, teamwork and engagement of
employees. In our interactions with each
other, we adhere to our business
standards, social norms of behaviour
and ethics that go beyond the legal
framework. We try to resolve any
disagreements through a constructive
dialogue with each other or with the
involvement of our manager. We
prohibit discrimination on the grounds
protected by applicable law and




Mu 3a00pOHSEMO MUCKPUMIHAINIO 3a
O3HAKaMH,  3aXUIICHUMU  YUHHAM
3aKOHOJIABCTBOM Ta MIKHAPOJIHUMH
kouBeHmisiMu OOH, y ToMy u4wmci:
pacu, KOJbOPY IIKIpH, TMOJTITHYHHX,
peNriiHUX Ta IHIIMX IIePEeKOHaHb,
CTaTi, BIKy, IHBaJIIAHOCTI, CTaHy
3I0pOB’s, TEHIEpY, ETHIYHOrO Ta
COLIAJIBHOTO MOXO/IPKEHH,
IpPOMAJISTHCTBA, CIMEHHOTO Ta
MaiHOBOTO CTaHy, MICIS MPOKUBAHHS,
MOBHMMH a00 IHIIMMH O3HAKaMH, SKi
OyJid, € Ta MOXKYTh OYTH HiliCHUMHU a00

MPUITYIICHUMU;
- cepeaoBHILe piBHOCTI Ta
IHKJII03UBHOCTI - 3a0e3mne4yeHHs

PIBHUX MOKJIMBOCTEH J103BOJIIE HaM
HaliMaTH Ta IPaLOBaTH 3 HAMKPAIIUMHU
KaHJU/JaTaMyd Ta pealli3oByBaTH Halle
IOparHeHHs 0 JOCKOHAIOCTI MPOILIECIB,
npoaykiiii, pooit Ta mocayr AT «YOII»
Ta [TigmpuemcTs. Mwu €
BIJIMOBIAAIBHUMHU Ta JTOOPOUYECCHUMHU Y
HallMX 3yCWIUIAX WIOJ0 3aTyYEHHs
TaJaHOBUTHUX MPAL[IBHUKIB Ta PO3BUTKY
iXHBOTO MOTEHIlIaTy. MU OPIEHTYEMOCH
BUKIIIOYHO HA PEJIEBAHTHICTh BMIHb 1
JIOCBIJY, @ TAKOX BIJMOBIIHICTh HAILIUM
LIHHOCTSIM 1 KyJIbTypl. 3a0e3rnedeHHs
PIBHOCTI O3Hayae€, 110 MU MPUHAMAEMO
pIlIEHHS! MPO HaM 1 MPOCYBaHHS IO

cny)k01 Ha OCHOBI  KBamidikarii,
MIparHeHb 1 pe3yJIbTaTiB pOOOTH, a HE Ha
OCHOBI dbaBopUTH3IMY 91

YIEPEIKEHOCTI, Ta IOTIOMaraEMo OJH
OJTHOMY PpO3BUBATHCS Ta PO3KPUBATH
CBIi moOTeHIian. Mu  po3ymiemo
BaKJIMBICTh CIPABEIMBOIO CTaBJICHHSI,
BIJIMOBIAHO JIO JOCATHEHB, Q7K€ BOHO
CIIOHYKAa€ TMpAaIiBHUKIB OyTH OUIbII
3alydeHUMH Ta MPOAYKTUBHUMH, a
TakoX MmiaTpumye mnparHeHHs AT
«YOII» ta IlignpueMcTB CTBOPIOBATH
IHHOBAIIIHY Ta HAJIIHHY TIPOIYKITIFO.

international UN conventions,
including race, colour, political,
religious or other beliefs, sex, age,
disability, ethnic or social origin,
citizenship, marital or family status,
property, place of residence, language
or other grounds that have been, are or
may be actual or perceived;

- environment of equality and
inclusion - ensuring equal opportunities
allows us to hire and work with the best
candidates and to realise our
commitment to excellence in the
processes, products, works and services
of the UDI and the Enterprises. We act
with integrity and responsibility in our
efforts to attract talented employees and
develop their potential. We focus
exclusively on the relevance of skills
and experience, as well as compliance
with our values and culture. Equality
means that we make decisions about
hiring and promotion based on
qualifications, aspirations and
performance, rather than favouritism or
bias, and help each other to develop and
fulfil our potential. We understand the
importance of fair treatment based on
merit, as it encourages employees to be
more engaged and productive, and
supports the commitment of the UDI
and the Enterprises towards creating
innovative and reliable products.

We are working to support the UDI and
the Enterprises’ commitment towards
creating an inclusive culture where
diverse experiences and voices are
heard, respected and considered in




Mu nmpamoemMo Hax  MATPUMKORO
MparHeHHs AT «YOID» Ta
[linmpuemMcTB,  COPSIMOBAHOTO  Ha

CTBOPCHHS 1HKJIFO3UBHOI KyJIbTYpPH, B
AKI pI3HOMaHITHUN JOCBIJ 1 TOJOCH
YyI0Th, MOBAXAIOTh 1 BPaXOBYIOTh Y
BUPIIICHH] HAWBaXXIMBIIIUX TUTaHb,
IO CTOSITh MEpel HaMu SIK €JIUHOIO
KOMaHJ010. MM BXHMBAEMO 3aXOJAH
MIOJJ0  CTBOPEHHS  1HKIJIFO3UBHOIO
OpocTOpy Uil TMpPAIiBHUKIB 3
0OMEXEHUMH MOXJIUBOCTAMU abo 3
OCOOJIMBUMU PENITIHHUMH MOTpedamu,
TOIIO, SAKIIO II¢ HEOOX1THO;

- 3aXHCT MEPCOHAJBHUX JAHUX — MH
3a0e3neuyeMo HajexHe 30epiraHHs,
00poOKy, 0oOMIH, mTepegady  Ta
BHJIAJICHHS  TIEPCOHAJIBHUX  JaHUX,
B1IIIOBITHO hie} BHYTPIILIHIX
HOPMAaTHUBHUX BUMOT 1010
TTIOBOJIPKCHHS 3 HUMH, K1
3aCTOCOBYIOTBCS J0 Takoi iH(opmairii
Ta HE  JOMYCKAaeMO 1X  BWTIK,
pPO3TOJIONICHHS Ta Tepenady, Kpim
BHITaK1B, KOJIU TaKl Al1i € JO3BOJICHUMH
Ta OOOB’I3KOBUMH BIJNOBIIHO JO
3aKOHOJIaBUMX BUMOT.

3.9. /IoaiauBe CTaBJEeHHSA 10
pecypciB

- BiONOBigaJibHE  BHKOPHUCTAHHS
pecypciB - MU HECEMO
BIIIIOBITAJIBHICTE 3a HaJIE)KHE

BUKOPUCTAHHS, 3aXUCT 1 YMPaBIiHHS
BCIMa aKTUBAMHU - K MaTepiaJIbHUMH,
TakK 1 HeMaTepiaTbHUMHU - K1 HAJEXKaTh
a6o koHTpoaoThes AT «YOII» Ta
[TinmpuemcTBaMu. 3o0kpema, MH
n0alIMBO MOBOAUMOCS 3 (DIHAHCOBUMHU
pecypcamu, 3ano6iraeMo Ta BUSIBISIEMO
maxpaicTBo. Mu  3000B'I3yeEMOCH
3a0e3reunT 30€peKEeHHS MaiiHa Ta
oOagHaHHS AT «YOII» Ta
[TigmpueMcTB, SKE 3aCTOCOBYEMO Y
po0OTi, B TOMY YHCII IHCTPYMEHTIB,

addressing the most important issues
that we face as a team. We take
measures to create inclusive spaces for
physically disabled employees or
employees with special religious needs,
etc., as appropriate;

- personal data protection — we ensure
proper storage, processing, exchange,
transfer and deletion of personal data in
accordance with internal regulatory
requirements for processing such
information and prevent their leakage,
disclosure and transfer, except when
such actions are permitted and required
by law.

3.9. Responsible treatment of
resources

- responsible use of the resources - we
are responsible for the proper use,
protection and management of all assets
- both tangible and intangible - owned
or controlled by the UDI and the
Enterprises. In particular, we take care
of financial resources, prevent and
detect fraud. We undertake to ensure
safe keeping of the property and
equipment of the UDI and the
Enterprises used in our work, including
tools, materials, spare parts, equipment,
software and documentation, and we
prevent its loss, damage, abuse,

improper use or misuse. We maintain




MarepiamB, JAcTajei, o0JagHaHHS,
MIPOTPaMHOTO 3a0e3TeUYCHHS Ta
JOKyMEHTAIlii, MU HE IOITyCKaeEMO HOoTo
BTpaTy, IMOIIKOKCHHS, 3JIOBKMBAHHSI,
HEHAJIeKHE abo HEI[1TbOBE
BUKOpPUCTaHHS. MU NOTPUMYEMOCH Ta
BUKOHYEMO 3aXOAu O€3MeKu 1100
T0oCTynmy Ha  Hamil  o0'ektw i
MOBIJIOMJISIEMO TIPO Oy Ib-SIKY H1A03p1Ty
TISITIbHICTD;

- 3AXHUCT iHTEJEKTYaJbHOI BJIACHOCTI
- MU 3axWIa€EMO  Halll  TpaBa
IHTEJIEKTyaJIbHOI BJIACHOCTI Ta
KOMEpIIiHY TAaEMHUIIO B
HEIPaBOMIPHOTO JOCTYILY,
BUKOPHCTaHHS, HE3aKOHHOTO
MIPUBJIACHEHHS, 3HUIIECHHS a00 BTpaTH.
Mu HerailHO TOBIIOMJIIEMO  IIPO
CTBOPEHHSA 00’€KTIB paB
IHTEJIEKTyaJIbHOI BJIACHOCTI TiJ] Yac
BHKOHAHHS I10CAJ0BUX O0OOB’A3KIB IS
iX HAJIEKHOTO Ta CBOEYACHOTO 3aXHCTY.
Mu noBakaeMo MpaBa IHTEIEKTYaIbHO1
BJIACHOCTI Ta KOMEPIIHY TaE€MHUIIIO
IHIIIUX TaK caMo, SK MH XOTUIH O, 100
BOHH ITOBaKaJIx Hallll;

- 3axMcT iHpopmalii - MH Hecemo
BIJIMOBIAQIBHICTh 3a HaJIEKHE
BukopuctanHus [ T-mepex ta cucrem AT
«YOIIl» ta IlignpuemMcTB, a TaKoX 3a

3aXUCT, 30epiraHHd Ta  HAJIEKHY
00poOKy iHdoOpMaIlii, TaHUX KIIEHTIB,
JJIOBMX ~ TApTHEpIB  Ta  1HIIUX

3aliKaBJICHUX CTOPIH. 3 METOIO 3aXUCTy
iH(dopMarlii, SKOI MH BOJOJIIEMO,
poboua Ta aiIoBa AiSUILHICTH TOBUHHA
3MIMCHIOBATUCS JIUIIE HA JI03BOJICHUX
npuctposix 1 B Mmepexkax AT «YOID» ta
[linmpuemMcTB abo0 B  MOTOKEHUX
Mepexax 1 JojaTkax TpeTix oci0 1
KJII€HTIB;

- 3axXMCcT penyramii - Mu obupaemo
CITOCIO IISUIBHOCTI, SIKM HE IIOCTABUTH
IiJ] CyMHIB Y€CHICTh, HEYTIEPEIKECHICTh

and enforce security measures for
access to our facilities and report any
suspicious activity;

- intellectual property protection - we
protect our intellectual property rights
and trade secrets from unauthorised
access, use, misappropriation,
destruction or loss. We immediately
report the creation of intellectual
property rights in the course of
performing our duties so that they can
be properly and timely protected. We
respect the intellectual property rights
and trade secrets of others as we would
like them to respect ours;

- information protection - we are
responsible for the proper use of the IT
networks and systems of the UDI and
the Enterprises, as well as for the

protection, storage and  proper
processing of customer, business
partner and  other  stakeholder

information and data. In order to protect
the information in our possession, work
and business activities should only be
carried out on authorised devices and in
the networks belonging to the UDI and

the Enterprises or on agreed
applications and in the networks
belonging to third parties and

customers;

- reputation protection - we choose a
way of doing business that will not
compromise the honesty, impartiality or




gyu  penyramito AT «YOIl» Ta
[TinmpuemcTBa. B pasi BuUABICHHS
BHYTPIIIHKOI TIPOOIEMH, MU HETalHO
iHpopmyemo kepiBHUITBO AT «YOII»
a6o IlignpuemcTBa, m06 MiHIMI3yBaTH
HACJIJIKH, TIEpII HiK 1H(QopMallis craHe

BiJIoMa  TpeTIM  CTOpoHaM  abo
po3roJiolieHa My OJIIYHO. Mu
HIITPUMYEMO BIAIIOBIIAJIbHE

BUKOPUCTAHHSI COI[IAIbHUX MEpex Y
TIJIOBUX IIJIAX Ta TapaHTYeEMO, IO
Hallla 0coOMCTa aKTUBHICTH B [HTepHETI
He 3amkoauTth penyTaiii AT «YOID» ta
[TinnmpuemMcTB.

3.10. HdocroBipuuii  00Jik  Ta
3BITHiCTB: MM TrapaHTyeMO, WIO BCi
rOCMHOIapChKI omnepailii 00I1KOBYIOThCS
OpaBWIbHO, HAJICKHUM  YUHOM 1
BUacHO. Mu 3a0e3rneuyeMo HaIiiHICTD,
TOYHICTh 1 TTIOBHOTY 3BITIB BIJIOBIJHO
710 BCTAHOBJICHUX npouesyp,
NPUHIUIIB OyXTraJTepCchKOro OO0JIKY,
BIIMOBIAHUX  CHUCTEM  OOJiKy  Ta
KOHTpOJIIB. Mu 3abe3neuyemo, M0
iH(popMarlis, Ky MU PO3KPUBAEMO a00
HAJa€EMO, € TOYHOI, CBOEYACHOIO,
MTOBHOIO Ta 3p03yMUIOIO.

HAILII 30b0B’AA3AHHA

4.1. Mu 3HaeMO Ta PO3YyMieMoO
nosoxeHHs Kogekcy

KoxxeH 3 Hac Hece BIAMIOBIIAIBHICTE 3a
03HalOMJICHHS Ta PO3YMIHHS
nonoxeHs  mporo  Komekcy.  VYci
KEpIBHUKU HECYTh BIJMOBIJATBHICTH 32
3a0e3nedeHHs €e(heKTUBHOT KOMYHIKaIlii
Ta KOHTPOJIIO 332 O3HANOMIIEHHS 3 L[UM
Komexcom cBoix mimmernmux. Harmm
MIIPO3IIM Ta TMPaIliBHUKUA 3 THTaHb
KOMITLJIA€HCY OpPraHi30BYIOTh HaBUYaHHS
Ta KOMYHIKAaIlil0, a TaKOX HaJal0Th
BIIMOBIAHI MaTepiaii Ta JOKYMEHTHU
It el MeTH. Y  BCIX  JIUIOBHX

reputation of the UDI and the
Enterprise. In case of an internal
problem, we immediately inform the
management of the UDI or the
Company in order to minimise the
consequences before the information
becomes known to third parties or is
disclosed publicly. We support the
responsible use of social media for
business purposes and ensure not to
damage the reputation of the UDI and
the Enterprises by our personal online
activity.

3.10. Reliable accounting and
reporting: we ensure accurate, proper
and timely recording of all business
transactions. We provide reliable,
accurate and complete reports in
accordance with established procedures,

accounting principles, relevant
accounting systems and controls. We
ensure the accuracy, timeliness,

completeness and comprehensibility of
the information we disclose or provide.

OUR OBLIGATIONS

4.1. We know and understand the
provisions of the Code

All of us are responsible for reading and
understanding the provisions of this
Code. All managers bear responsibility
for ensuring effective communication
and monitoring of the awareness of this
Code among their subordinates. Our
compliance  departments and its
personnel  organise training and
communication, and provide relevant
materials and documents for this
purpose. In all business situations where
legal requirements or the Code of




CUTYyaIlisiX, KOJM 3aKOHOJ/IaB4l BUMOTHU
abo 1er Komekc ai1oBOi IOBEIIHKH
BHIAIOTHCS HEIIOBHUMU 200 HEYITKUMH,
MU KEPYEMOCS PpO3CYIJIHMBICTIO Ta
3I0POBHM TJTY30M.

4.2. Mu cainyemo Koagexcy

Mu NOBUHHI HE JHUIIE JOTPUMYBATHUCS
OykBu 11boro Kojekcy B ycix AUIOBHX
IIUTAHHIX, aJle ¥ KUTH Ta 3aCBOIOBATH
roro nyx. HezanexxHo Bim mocaau, Mu
oynemo gorpuMmyBaTtucs Komekcy 1
320X0YyBaTUMEMO  HAIIMX  KOJICT,
0COOJIUBO THX, XTO HaM
MIIMOPSAIKOBYETHCS, POOUTH TE€ K CaMe.
Y pa3i BUHUKHEHHS CYMHIBIB MH
3BEPTAEMOCS 7O CBOTO KEpIBHUIITBA,
OPUTNIHUX HAPO3ILITIB abo
H1PO3/1IIB 3 MUTaHb KOMILTAEHCY.

43. Mu  mnoBizoMISEMO
nopyueHss uboro Koagexcy
Mu craBUMOCH 10 CBOIX KOJIET 3
MOBAro0 1 pO3yMiHHSIM, OJIHAK MU HE
3aMMmaEeMo 0e3 yBaru TMOPYIICHHS
Konekcy. Mu JI0OPOCOBICHO
MOBITOMJISIEMO TIPO TIOPYIIICHHS HAITHX
CTaHAAPTIB JJIS MPOBEJACHHS IMIBUIKOTO
Ta PETEJILHOTO PO3CIIiTyBAHHS.

npo

BIAINOBIZAJIBHICTD 3A
HEJOTPUMAHHSA KOAEKCY

5.1. HemoTpumaHHsI HOpM 1 CTaHIapTIB
MOBEMIHKH, SKI MICTATBCS B IIHOMY
Konekci, po3MIHIOETBCS SK CepHO3HE
MOPYLLEHHS. Take MOPYLLIECHHS
PO3IIISIAETHCS IIIAXOM  MPOBEACHHS
pO3CIiyBaHb, 1 MOXE IPU3BECTH [0
JTUCITUTUIIHAPHOTO CTATHEHHS, B TOMY
YHCJI1 3BIJIbHEHHS.

5.2. KepiBHMKH BCIX pIBHIB HECYTh
BIJIMTOB1AAJIbHICTD HE TIJIBKH 3a CBOI ii,
a 1 3a gorpumanHa Kojgekcy cBoimu
T UIETJINMH. Binnosigno, BOHU

Business Ethical Conduct appear to be
incomplete or unclear, we will use our
best judgement and common sense.

4.2. We are committed to the Code
We must not only adhere to the letter of
the Code in all business matters, but also
live and assimilate its spirit. Regardless
of our position, we will comply with the
Code and encourage our colleagues,
especially our subordinates, to do the
same.

If in doubt, we seek guidance from our
management, legal or compliance
departments.

4.3. We report violations of the Code
We treat our colleagues with respect and
understanding, but we do not ignore
violations of the Code. We report
violations of our standards in good faith
in order to conduct a prompt and
thorough investigation.

RESPONSIBITITY FOR NON-
COMPLIANCE WITH THE CODE

5.1. Failure to comply with the norms
and standards of ethics contained in the
Code shall be considered as a serious
violation. Such violations are dealt with
through investigations and may result in
disciplinary action, up to and including
dismissal.

5.2. Managers at all levels are
responsible not only for their own
actions, but also for the compliance of
their subordinates” conduct with the
Code. Accordingly, they shall demand




IMOBHHHI BUMaraTu TOTPUMaHHS
nomtuk, mpouenyp AT «YOIl» i
[TigmpreMcTB Ta YUHHOTO

3aKOHOJIABCTBA, a TaKOXK 3amo0irarw,
BUSIBJISITH Ta OTIEPATUBHO pearyBaTH Ha
BUMAJKKA  TIOPYIICHHS  HOPM 1
CTaHJIapTIB J1JI0BO1 MOBEIIHKH CBOIMHU
11 JUIETJTUMH.

5.3. BianoBigaabHICTh HACTYTA€E TAKOK
y BUIAJIKaX:

— 3BEPHEHHS JIO 1HIIUX MPAIiBHUKIB 3
IIPOXAaHHSAM a00 BHMOTOIO ITOPYIIHUTH
BHYTpIIIIHI HOPMATUBHI TOKyMeHTH AT
«YOIl» ta IlinnpueMcTB, MOJIOKEHHS
Konekcy ab0 ynHHE 3aKOHOJIaBCTBO;

— TMPUXOBYBaHHS a00 HECBOEYACHOTO
MOBIJIOMJICHHSI PO  Bigomi  (aktu
nopyuenHs Kogekcys;

— nepeciiilyBaHHs oci0,
MOBIJIOMUJIN TIPO MOPYIIICHHS.

K1

KOHTAKTH
TA TOJIATKOBA TH®OPMATIIS

Axmo Bam cramo BimoMo  Ipo
MOpyIIeHHsT a00 3JI0BXMBAaHHA Ha
BamioMy llianpuemMcTBi, MOBIIOMIIAIATE
Ha:

rapsiay JiHito 3BepHeHb AT «YOID»:
0-800-211-606

€JIEKTPOHHY TOIITY:
antikor(@ukroboronprom.com

JMCTOM Ha ajpecy: Byl. JlertsapiBcbka,
36, M. Kuis, 04119

(3 TO3HAYKOIO «TTOBIJOMIICHHS TIPO
MIOPYLLEHHSD )

Kondghioenyitinicmo capanmosano
Tlogioomnenns modxce 6ymu aHOHIMHUM

compliance  with  the  policies,
procedures of the UDI and the
Enterprises and applicable laws, as well
as prevent, detect and promptly respond
to cases of violation of norms and
standards of business ethics by their
subordinates.

5.3. Liability also occurs
following situations:

- requesting or demanding other
employees to violate the internal
regulations of the UDI and the
Enterprises, the provisions of the Code
or applicable law;

- concealment or untimely reporting of
known facts of violation of the Code;

- retaliation of persons who reported
violations.

in the

CONTACTS AND FURTHER
INFORMATION

If you become aware of violations or
abuses at your Enterprise, please report
to

the UDI's hotline: 0-800-211-606
email address:
antikor@ukroboronprom.com

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119

(marked as "violation report")

Privacy guaranteed
The message can be anonymous




